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1. [bookmark: _Toc213798859]Statement of Intent
Our Anti-Bullying Vision Statement
At Crabbs Cross Academy we believe that every child has the right to feel safe, valued included and respected.  Our vision is to create a school community where bullying is never accepted, and where everyone is empowered to speak up, support one another, and stand together against unkindness in any form. 
Guided by our core values of:
· Honesty – We listen, tell the truth, and deal with all concerns openly and fairly.
· Kindness – We treat others with compassion and care, choosing empathy over judgement.
· Courage – We stand up for what’s right, even when it’s difficult.
· Respect – We value difference, celebrate diversity, and uphold the dignity of every individual.
We are committed to:
· Preventing bullying before it starts, by building a culture of kindness, respect, and inclusion.
· Responding swiftly and supportively when bullying is reported, with fairness to all involved.
· Empowering pupils, staff and families to recognise, report, and challenge bullying behaviour.
· Promoting positive relationships rooted in mutual trust, empathy and accountability.
Our approach is based on national guidance from the Department for Education and best practice from the Anti-Bullying Alliance, ensuring we meet our legal and moral duty to safeguard every pupil.
We are a school that cares, listens, and acts.  This policy reflects our belief that bullying is never tolerated and that together, we build a culture of kindness and respect and a stronger and better community and future for our children.
2. [bookmark: _Toc213798860]Legal Framework
The policy supports our statutory duty to safeguard pupils and promote their welfare, as set out in: 
This policy is underpinned by:
· Section 89 of the Education and Inspections Act 2006 – duty to encourage good behaviour and prevent bullying, which aligns with our school’s values and behaviour policy.
· Equality Act 2010 – duty to eliminate discrimination, harassment, and victimisation.
· Education (Independent School Standards) Regulations 2014 – requirement for safeguarding pupils against bullying.
· Keeping Children Safe in Education (KCSIE) – statutory safeguarding guidance.
· Relevant criminal law where bullying behaviour constitutes assault, harassment, or hate crime.
· The DfE’s Preventing and Tackling Bullying (2017).
· The Anti-Bullying Alliance Whole-School Framework.
We acknowledge that bullying can affect anyone and that tackling it requires a proactive, whole-school approach. Drawing on the Anti-Bullying Alliance’s evidence-based practices, we commit to regular staff training, pupil voice initiatives, parent engagement, and continual monitoring and review.


3. [bookmark: _Toc213798861]Aims of the Anti-Bullying Policy
To provide a safe, inclusive, and supportive learning environment where all children feel valued, respected, and free from bullying, in line with the Department for Education's (DfE) guidance on “Preventing and Tackling Bullying” (July 2017).
To prevent bullying of any kind, including emotional, physical, verbal, online, racist, homophobic, transphobic, SEND-related, or discriminatory bullying, in accordance with the Equality Act 2010 and DfE statutory safeguarding guidance (Keeping Children Safe in Education).
To respond promptly and effectively to all reported incidents of bullying, ensuring a clear and consistent approach that supports both the child being bullied and the child displaying bullying behaviour.
To promote a whole-school ethos of kindness, respect, and celebration of diversity, consistent with the Anti-Bullying Alliance’s Whole-School Approach, which encourages proactive and preventative strategies for reducing bullying.
To educate pupils, staff, and parents about what constitutes bullying, how to report it, and how to support one another, fostering an environment of shared responsibility and community awareness.
Our aim is not only to respond to bullying but to prevent it through education, awareness, and the development of a culture where respect, empathy, and inclusion are central to everyday life in our school.

4. [bookmark: _Toc213798862]Definition of Bullying

Bullying is defined as the repetitive, intentional harming of 1 person or group by another person or group, where the relationship may involve a perceived imbalance of power.
Bullying is generally characterised by:
· Repetition: Incidents are not one-offs; they are frequent and happen over a period of time.
· Intent: The perpetrator(s) means to cause verbal, physical or emotional harm; it is not accidental.
· Targeting: Bullying is generally targeted at a specific individual or group.
· Power imbalance: Whether real or perceived, bullying is generally based on unequal power relations.
We aim to give children a clear understanding of what bullying behaviour is and how to deal with it. We use the STOP approach. We teach the children that bullying behaviour is:

Several 
Times 
On 
Purpose

We also teach them that they need to:  Start Telling Other People.


5. [bookmark: _Toc213798863]Types of Bullying
Bullying can take many forms. It is any behaviour that hurts someone else on purpose and happens more than once. It can make someone feel scared, upset, or left out. The main types of bullying include: 
 Physical – hurting someone by hitting, kicking, pushing, or taking their belongings.
 Verbal – saying mean things like name-calling, teasing, threatening, or using rude, offensive or   hurtful words. 
 Indirect – leaving someone out on purpose, spreading unkind rumours, excluding someone or trying to damage someone’s friendships. 
 Cyberbullying – using phones, tablets, or computers to send unkind messages, share hurtful pictures, or say mean things online or on social media. 

Bullying may be: 
 Racist because of someone’s skin colour, nationality, or culture.
 Sexist because of someone’s gender or how they express themselves.
 Homophobic or Transphobic because someone is, or is thought to be, gay, lesbian, bisexual, or transgender.
 Based on disability, special educational needs.  Making fun of someone’s abilities or differences or appearance .
 Relating to a child’s background, religion, or family circumstances, including how someone looks, what they believe, or who they live with.

6. [bookmark: _Toc213798864]Bullying Outside of School:
Where bullying occurs outside of school (e.g. online), we will work with families and other agencies (e.g. police, social media platforms) to ensure it is addressed. Our children are taught online safety through the computing curriculum and PSHE.

7. [bookmark: _Toc213798865]Reporting and Responding to Bullying Incidents:
Bullying incidents or concerns can be reported by: 
 Children (to any trusted adult)  Parents/carers (via phone, email, or in person) 
 Staff members (who log the concern on CPOMS)
Every concern is taken seriously. Staff are trained to listen, believe, act and respond.  
[bookmark: _Toc213798866]8. Response Process: 
1. The incident is investigated by the class teacher or a member of SLT.
2. Incidents are recorded on CPOMS, flagged for patterns over time with all parents/carers informed.
3. A restorative approach is used to support understanding and repair relationships where appropriate.

[bookmark: _Toc213798867]9. Support for Pupils:
We are committed to supporting all children affected by bullying. This includes: 
 Restorative conversations with adults 
 Pastoral support from an appropriate member of staff 
 Use of reflection sheets and visuals (for SEND pupils) 
 Check-ins with trusted adults 
 Targeted small-group or individual support 8. Monitoring, Evaluation and Review
 Bullying data is reviewed termly via CPOMS analysis by SLT and reported to the governing body.

[bookmark: _Toc213798868]10. Safeguarding:
We recognise the link between bullying and safeguarding. Repeated or severe bullying may be a safeguarding concern, particularly if it: 
 Involves targeted abuse (e.g. sexual, racist, homophobic, SEND-related) 
 Impacts a child’s mental health 
 Involves physical violence or sexualised behaviour 
Such concerns are escalated to the DSL and recorded on CPOMS in line with our Safeguarding Policy. Targeted support is provided to both the child experiencing bullying and the child displaying the bullying behaviour.  SLT will monitor, follow-up and review the situation after an agreed period.

11. [bookmark: _Toc213798869]Curriculum and Whole School Strategies:
As part of our ongoing commitment to safeguarding and promoting the welfare of all pupils, the school implements a range of proactive strategies designed to encourage positive behaviour and prevent bullying. These strategies include:

· Personal, Social, Health and Economic (PSHE) Education: Regular lessons  and circle times that develop pupils’ understanding of respect, empathy, resilience, relationships and responsible decision-making, using resources such as Jigsaw.
· Annual Anti-Bullying Week (November): A whole-school initiative that raises awareness, celebrates diversity, and reinforces our zero-tolerance approach to bullying.
· Targeted Curriculum Input: Focused teaching on key areas of concern such as cyberbullying, online safety, and personal safety, supported by external workshops (e.g., Childline).
· Pupil Voice: Opportunities for pupils to share their views and experiences, ensuring they are actively involved in shaping a safe and inclusive school environment.
· School Council and Safeguarding Squad: Pupil-led groups that promote peer support, raise awareness of bullying issues, and work collaboratively with staff to strengthen safeguarding practices.
· Assemblies on Diversity and Inclusion: Regular assemblies that promote respect and celebrate differences.
· Peer Discussions on Friendship: Pupils take part in guided conversations about kindness, inclusion, and empathy.




12. [bookmark: _Toc213798870]Links with other Policies:
To ensure consistency and a whole‑school approach, the Anti‑Bullying Policy should be read alongside other key policies. This interconnected framework guarantees that expectations around behaviour, safeguarding, and equality are applied consistently across all areas of school life.

The following policies are directly linked:
· Behaviour Policy: Establishes expectations for conduct and discipline, providing the framework for addressing bullying incidents fairly.
· Safeguarding and Child Protection Policy: Recognises bullying as a safeguarding concern and ensures child protection procedures are followed when necessary.
· Online Safety and Acceptable Use Policy: Addresses risks associated with cyberbullying and guides pupils on responsible use of technology.
· PSHE Policy: Supports pupils’ personal development, resilience, and understanding of respectful relationships, reinforcing anti‑bullying education.
· Equality, Diversity and Inclusion Policy: Promotes inclusion and prohibits discrimination, harassment, and victimisation, ensuring bullying related to protected characteristics is challenged effectively.
· Complaints Policy: Provides parents and carers with a clear process for raising concerns if they feel bullying has not been adequately addressed.

Additional policies that may also be relevant include:
· Attendance Policy: Ensures pupils affected by bullying are supported to maintain regular attendance.
· Exclusions Policy: Outlines procedures for serious disciplinary measures where bullying behaviour persists.
· Staff Code of Conduct: Reinforces expectations that staff model respectful behaviour and respond appropriately to bullying.
· SEND/Inclusion Policy: Ensures pupils with special educational needs or disabilities are protected from bullying and supported effectively.
· Mental Health and Wellbeing Policy: Provides guidance on supporting pupils’ emotional wellbeing, particularly those affected by bullying.
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